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Advanced CSS
At a very high level, CSS (Cascading Style Sheets) replaces the formatting of certain HTML tags in page content; you could make a special icon appear for any use of the <li> bullet tag, or you can control the colors of certain elements universally.  CSS normally can be used in-page or as a separate HTML document called for each page. The Advanced/CSS feature in the visual branding tool was created to allow clients granular control over branding through the direct input of CSS code.   It is ideal for relatively small changes and changes that are consistent across pages. Advanced CSS allows you to add CSS scripts to change the look and feel of the responsively designed pages. The Advanced CSS tool is a tool to enhance the pages we built, it's not really there to totally transform them to match a clients' career site, since the career site is not an optimized site for a candidate application.
The Advanced/CSS button launches a draggable, non-modal dialog with a textbox for CSS.  The CSS is applied to the UI and the undo history with a button.  This exposes just about every aspect of the UI presentation to the CSS fluent administrative user. The tool has undo and redo functionality built in.  There is no limit to the number of actions which can be undone or redone within one session (life-span of the window), and all branding actions are part of the undo history including Advanced CSS (once applied).
Warning! Caveat Emptor!
The Advanced CSS feature is very powerful, and as you manipulate the CSS on a page, you may negatively affect the responsiveness or the accessibility of the application pages, so please make sure the CSS script entered is done by someone with deep expertise in CSS.  The candidate experience has been coded to adhere to numerous global standards and to accommodate virtually all devices through responsive design.  In addition to solid knowledge of CSS, the Advanced CSS option of the visual branding tool requires great care to avoid adversely affecting all of the following:
· Responsive breakpoints

· General usability

· Accessibility

The tool is not intended to re-write the entire CSS, it's intended use is for specific changes that want to be made. 
What It Can Do

The Advanced CSS option can control the presentation of every element in the user interface: header, footer, and main body.  Such as:
· Control colors and fonts 

· Hide content 

· Resize content 

· Reposition content 

· Add background images 

· Add and remove scroll bars 

· Add some content (text, icons, images, etc.) within limitations 

· Show content that was otherwise hidden

· Change the number of columns displayed (within some limitations, excluding IE < 10 and Opera Mini)

What It Cannot Do

· It cannot always single out a single element in the user interface to restyle without affecting similar elements

· It generally cannot divide content or make any changes that require changes to markup

· It generally cannot control user interaction or make any changes that require changes to script.
CSS Code Snippets
Wider Search Inputs
Requirement

Wider search inputs so keywords show.
CSS
@media only screen and (min-width: 1100px) {

  /* increase width of search landing page search inputs when there's space */

  #gateway #initialSearchBox .controlWrapper.autocompleteWrapper {

    display: inline-block;

    min-width: 26em;

  }

  #gateway #initialSearchBox .powerSearchLink{

    width: auto;

   }

}

@media only screen and (min-width: 1200px) {

  /* increase width of search results search inputs when there's space */

  #gateway .sidebarVisible .sidebar {

    width: 370px;

  }

  #gateway .sidebarVisible .sidebar + .listContainer {

    margin-left: 370px;

  }

  #gateway .mainContainer{

    max-width: 1200px;

  }

  #gateway[workflow=jobDetails] .mainContainer{

    xmax-width: 1100px;

  }

}
Before/After Screenshots
Increase the width of the search/landing page search inputs when there's space. 

Before:
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After:
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Increase the width of search results search inputs when there's space.
Before:
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After: 

[image: image4.png]title, department, requisition ID, keywords

location

Advanced Search




Combine Experience and Education Widgets in Candidate Apply Flow
Requirement

Combine Experience and Education widgets so they visually render in a single container.
CSS

#gateway .educationsection.heading > .widgetcontent{
  margin-top: 0;
}
#gateway .educationsection.heading h3{
  background-color: #ffffff;
  padding: 10px;
}
#gateway .experiencesection.heading{
  background-color: #ffffff;
  margin-top: 0;
}
#gateway .experiencesection.heading:before{
  display: none;
}
#gateway .experiencesection.heading h3{
  margin-left: 10px;
  margin-top: 0;
}
Before/After Screenshots
Before:
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After:
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Rounded Corners for Background Boxes, Image Frame, etc.

Requirement

Rounded corners for the background boxes, image frames, input boxes, etc.
Limit the boarder-radius property using “selectorws” that include class names or attributes. The code below is separated into blocks depending on what elements you’d like to round. There is more code, but the specificity is lower, so that as the code grows you can continue to refine. The code in this section targets only the desired elements.

CSS

Sample Bad Code (Do NOT use):

div, p, span, input, button, textarea, img.backgroundImage, ul, li{

   border-radius: 6px !important;

}

div.pageHeader, div.pageFooter{

   border-radius: 0 !important;

}

Sample Good Code:

/ * round most main container elements */

#gateway .lightAccentBkg,

#gateway .backgroundImage,

#gateway .welcomeLiner,

#gateway .listContainer div[role=region]{

   border-radius: 6px;

}

/* tweaks for search results sidebar */

#gateway h2.refine{

  border-bottom-left-radius: 0;

  border-bottom-right-radius: 0;

}

#gateway  ul.facetList{

  border-top-left-radius: 0;

  border-top-left-radius: 0;

}

/* round facet groups in search results */

#gateway .facet .liner{

  border-radius: 6px;

}

/* round job in search results */

#gateway .job{

  border-radius: 6px;

}

/* round form controls */

#gateway input,

#gateway button,

#gateway textarea,

#gateway .button,

#gateway .ui-selectmenu-button,

#gateway select{

   border-radius: 6px !important;

}
Before/After Screenshots

Before:
[image: image7.png]rtunities Sign In

location Email Address

Advanced Search





After:
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Hide a Field on Mobile Screen Widths

Requirement

Hide a field at a breakpoint.
CSS

/* hide field with question id of 21246 on typical tablet in portrait view or anything narrower */

@media only screen and (max-width: 768px) {

  #gateway .question-21246-container {

     display: none;

  }

}
Support Nested Lists in Responsive TG Job Details

Requirement

Support nested lists (UL and LI tags) within the job details of job descriptions on the responsive TG's.

A trailing tag name in CSS selectors is bad for performance, so these rules either look for an inline style (which much legacy client mark-up will have) or a class of "nested" (for cleaner mark-up moving forward).

The rules support up to two additional levels of nesting and will work in LTR or RTL languages.
CSS

#gateway .answer > ul > li > ul > li[style],

#gateway .answer > ul > li > ul > li.nested{

  margin: 0 20px;

  list-style-type: circle;

}

#gateway .answer > ul > li > ul > li > ul > li[style],

#gateway .answer > ul > li > ul > li > ul > li.nested{

  margin: 0 20px;

  list-style-type: circle;

}
Hide the Apply Buttons

Requirement

Useful to implement on a referral-only Talent Gateway. This CSS will remove the Apply button on the job details, search results and dashboard pages.
CSS

#gateway .jobDetailsFooter .primaryButton{

  display: none;

}

#gateway .buttonsFooterAccentWrapper .buttonsFooterAccent .primaryButton {

  display:none

}

If the referral button is then the primary button, it can take on the primary button color as follows:

#gateway [ng-if="enableSocialReferral"]{

  background-color:  <<<<place configured primary button background color here>>>>; color: <<<<place color of the button text here>>>>;

}

#buttonsFooterAccent_darkAccentBkg_BUTTON_2 {background-color: <<<<place configured primary button background color here>>>>; color: <<<<place color of the button text here>>>>;}
Before/After Screenshots
Before:
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After:
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Full Width Slider on Welcome Page

Requirement

This CSS will
· Hide the more commonly used hero image on the configured welcome page.

· Place a full width slider with an automatic rotation of five images across the top banner.

· Fade image opacity in and out as they show and hide.

· Superimpose a new, simple welcome title at the bottom left of the slider.

· For screen widths of 912 pixels or less, hide the slider and show only the new simple welcome title.

This is a more advanced snippet.  Some necessary tweaks should be expected.

Moreover, performance is a major concern.  Five very large images could cause very long page load times.  Be sure images are not unnecessarily large and be sure they are significantly wider than they are tall in aspect ratio.  Each image width will stretch to the required width, so the smaller the height relative to width, the faster the image will load.  (They'll also look better in this layout.)  A number of CSS options are shown in the sample CSS below for positioning and sizing, but ideally images will be edited, and those properties are not required. 
CSS

#gateway .welcomeBanner{

  margin-top: 12px;

}

#gateway .backgroundImageWrapperLink{

  display: none;

}

#gateway .welcome,

#gateway .welcomeLiner.foreground{

  padding: 0;

  background-color: black;

  width: 100%;

}

#gateway .welcomeLiner h1{

  position: absolute;

  margin-top: -62px;

  margin-left: 20px;

  font-family: "Didot W02 Italic";

  font-style: italic;

  text-transform: none;

  font-size: 0;

  letter-spacing: 0;

}

#gateway .welcomeLiner .super-heading{

  font-size: 48px;

}

#gateway .welcomeTitle{

  display: none;

}

#gateway .welcomeText{

  padding: 0;

  margin: 0;

}

ul.slider{

  width: 100%;

  height: 200px;

  position: relative;

}

li.photo {

  position: absolute;

  animation: round 20s infinite;

  opacity: 0;

  background-position: center center;

  background-size: contain;

  background-repeat: no-repeat;

  background-color: black;

  width: 100%;

  height: 100%;

}

@keyframes round {

  25% {

    opacity: 1;

  }

  40% {

    opacity: 0;

  }

}

li.photo:nth-child(1) {

  animation-delay: 16s;

  background-image: url(https://www.rolex.com/content/dam/rolexcom/homepage/homepage-refresh/banner-push/homepage_find_a_retailer_0001_1680x1070.jpg);

background-size: cover;

}

li.photo:nth-child(2) {

  animation-delay: 12s;

  background-image: url(https://pressroom.rolex.com/en/corporate/history-and-corporate/presentation/2_rolex_plan-les-ouates_site_geneva/2_rolex_plan-les-ouates_site_geneva_ROLEX_PLAN-LES-OUATES_SITE_GENEVA_-_FOUNDRY_479/_jcr_content/image/lowDownload.img.jpg);

}

li.photo:nth-child(3) {

  animation-delay: 8s;

  background-image: url(https://sjobs.brassring.com/img/Images_25603_7629/about-rolex-header.jpg#1467087683709);

  background-size: cover;

}

li.photo:nth-child(4) {

  animation-delay: 4s;

  background-image: url(https://pressroom.rolex.com/en/corporate/history-and-corporate/presentation/4_rolex_bienne_site/4_rolex_bienne_site_ROLEX_BIENNE_SITE_-_WORKSHOP_490/_jcr_content/image/lowDownload.img.jpg);

}

li.photo:nth-child(5) {

  animation-delay: 0s;

  background-image: url(https://pressroom.rolex.com/en/corporate/history-and-corporate/presentation/4_rolex_bienne_site/4_rolex_bienne_site_ROLEX_BIENNE_SITE_-_WORKSHOP_493/_jcr_content/image/lowDownload.img.jpg);

}

@media screen and (max-width: 912px){

  #gateway .welcome,

  #gateway .welcomeLiner.foreground{

    background-color: inherit;

    min-height: 0;

    padding-top: 0;

    margin-top: 30px;

  }

  #gateway.welcome ul.slider{

    display: none;

  }

  #gateway.welcome .welcomeText h1{

    margin: 0;

    position: static;

  }

  #gateway.welcome .welcomeText h1 .super-heading{

    margin: 0;

    color: inherit;

    position: static;

  }

}
Welcome Banner Full Width Image with Title Superimposed

Requirement

This includes a break-point, somewhat randomly set to 700px, at which the image hides and the title shows against the foreground color.  It also includes a translucent dark background behind the welcome title for accessibility.  The welcome text may be better hidden in this design.  Uncomment the last rule to hide it.
CSS

/***** WELCOME BANNER FULL WIDTH IMAGE WITH TITLE SUPERIMPOSED*****/

/* mobile first */

@media screen and (min-width: 700px){

#gateway .welcomeBanner{

  margin-top: 12px;

  position: relative;

}

#gateway .welcome,

#gateway .welcomeLiner.foreground{

  padding: 0;

  background-color: transparent;

}

#gateway div.welcome{

  display: block;

  position: absolute;

  bottom: 35px;

  left: 30px;

}

#gateway .welcomeTitle,

#gateway .welcomeText{

  display: inline-block;

  font-size: 36px;

  padding: 30px;

  color: White;

  background: rgb(0, 0, 0); /* Fallback */

  background: rgba(0, 0, 0, 0.4);

}

#gateway.gateway .backgroundImageWrapperLink{

  width: 100%;

  display: block;

}

}

/* desk-top view */

#gateway .welcomeBanner{

  display: block;

}

#gateway .welcome,

#gateway .welcomeLiner.foreground{

  min-height: 0;

}

#gateway .backgroundImageWrapperLink{

  display: none;

}

#gateway .welcomeBanner div[configurable-image] img{

  height: auto;

  width: 100%;

  background-color: black;

  border: dotted thin red;

  margin-left: 0;

}

#gateway .welcomeText{

  /* uncomment the following line to hide welcome text completely */

  /*display: none;*/

}
Before/After Screenshots
Before: (desktop view)
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After:
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Client Hosted Fonts

Requirement

Your organization may use very sophisticated typography that includes custom fonts. Using the actual fonts associated with your brand can, at times, be a major concern.  Currently, the best way to use your fonts is to point to the font files on a client's own server.  However, there are some caveats:

· The font files must be legally free and clear for IBM use. If the client is paying to use them, check with the client and review copyright comments in the files and IBM legal if there is any concern whatsoever.
· The font files must be on secure servers (https://) or they will elicit mixed content error messages and fail to show.
· The directories containing the files must have permissions allowing external access.  This can be tested in several ways including just pointing to the files and checking developer tools net inspector for load status.
· Obviously, "hot linking" to files on client servers means we are vulnerable to problems should the client move the files.  However, IF THE CLIENT MOVES THE FILES WE WILL SIMPLY DEGRADE TO OUR DEFAULT FONTS or whatever font is specified in the CSS rule with the highest remaining specificity. 
Currently fonts require several files based on browser and device capability.  Using the @font-face CSS property, we can point to those files.  One will be employed; the others are fall-backs.  The font is then made available by name in CSS rules specifying values for the font-family property.  Note that the font family values are a list of fonts which also specify a series of fall-backs.

Pointing to the Files

The best way to generate the @font-face CSS rule is to first capture it directly from the client's CSS files.  Use an HTML inspector in developer tools to find mark-up with the desired font. Get the font name from the style tab.  It should be the first font in the font-family value, or sometimes there will be a computed value tab indicating the actual font displaying.  Once you know the name of the font, look through the client's actual CSS code.  This can be done by opening a CSS tab if present in the developer tools or sometimes by clicking on a link that shows to the right in the style tab of the HTML inspector.  Early in some shared or common CSS file you should be able to see some rules specifying @font-face values.  Start by copying the rule for your font.

You will then need to change the URL values in the rule, since they will almost certainly be relative paths.  This is best done by checking the developer tools' net inspector.  There will usually be some control which will filter to show only font files.  Grab the absolute path associated with each file you want and change the URL value in the rule you have copied.
CSS

/***** FONTS *****/

@font-face {

    font-family: "Didot W02 Italic";

    font-style: italic;

    font-weight: 100;

    src: url("https://www.rolex.com/etc/designs/rolex/rolexcom/clientlib_base/css/fonts/2f50937c-d04a-4785-90e2-c0ea941afa28.eot?#iefix") format("embedded-opentype"), url("https://www.rolex.com/etc/designs/rolex/rolexcom/clientlib_base/css/fonts/5c08ac2f-b8ec-4fc7-9369-fe3cf967808f.woff") format("woff"), url("https://www.rolex.com/etc/designs/rolex/rolexcom/clientlib_base/css/fonts/9cc897c4-3032-4590-a9d9-25b5827d6d3a.ttf") format("truetype"), url("https://www.rolex.com/etc/designs/rolex/rolexcom/clientlib_base/css/fonts/54d7b27d-e7e7-4e5d-8371-b079d9c1cbc3.svg#54d7b27d-e7e7-4e5d-8371-b079d9c1cbc3") format("svg");

}

@font-face {

    font-family: "Engravers Gothic W10 Regular";

    font-style: normal;

    font-weight: normal;

    src: url("https://www.rolex.com/etc/designs/rolex/rolexcom/clientlib_base/css/fonts/5affc097-78ed-4037-b0ad-e147f9eb7a50.eot?#iefix") format("embedded-opentype"), url("https://www.rolex.com/etc/designs/rolex/rolexcom/clientlib_base/css/fonts/c7e07a00-b5d8-4589-a449-3c024df8dff6.woff") format("woff"), url("https://www.rolex.com/etc/designs/rolex/rolexcom/clientlib_base/css/fonts/712a17b2-e511-4d1b-8ea2-65499489dba2.ttf") format("truetype"), url("https://www.rolex.com/etc/designs/rolex/rolexcom/clientlib_base/css/fonts/badd9b36-617f-4581-8f4a-b890bd35b65c.svg#badd9b36-617f-4581-8f4a-b890bd35b65c") format("svg");

}

/* Using the Font */

#gateway h2{

  /* We shouldn't fail if we point correctly to all the font files, but put fall-back fonts just in case*/

  font-family: "Didot W02 Italic",Times,serif;

  font-style: italic;

  color: #a37e2c;

  font-size: 28px;

  line-height: 32px;

  text-transform: capitalize;

}
Show Header Links via Three Line on All Screen Sizes

Requirement

This snippet hides the header links and reveals them via the three line "hamburger menu" for all screen widths.  It also hides the header completely when the links are shone via a secondary animation.  The objective is a cleaner, more elegant presentation.
CSS

/ ***** PAGE HEADER *****/

body#gateway .pageHeader{

  height: auto;

  padding-top: 10px;

  background-color: transparent;

  height: 90px;

   -webkit-transition: .3s cubic-bezier(0.175,.885,.32,1.275) height;

  -moz-transition: .3s cubic-bezier(0.175,.885,.32,1.275) height;

  -ms-transition: .3s cubic-bezier(0.175,.885,.32,1.275) height;

  -o-transition: .3s cubic-bezier(0.175,.885,.32,1.275) height;

  transition: .5s cubic-bezier(0.175,.885,.32,1.275) height;

}

body#gateway .pageHeaderContainer:after{

  width: 100%;

  background-image: linear-gradient(#fff 0px, rgba(243, 243, 243, 0.8) 100%);

  margin-top: -18px;

  height: 4px;

  position: absolute;

  z-index: 1;

  content: " ";

  line-height: 0px;

}

#gateway .pageHeader .threeLineIcon{

  display: block;

}

#gateway .linkContainer {

    width: 100%;

    position: absolute;

    left: -100%;

    z-index: 3;

    max-width: 500px;

    text-align: left;

    box-shadow: 1px 1.5px 2px 1px rgba(0, 0, 0, 0.35);

    display: block;

}

#gateway .headerLink,

#gateway #headerLinkContainer .backLink{

  display: block;

  margin-left: 30px;

}

#gateway .bPhoneViewLinksVisible .linkContainer{

  left: 0;

}

#gateway .bPhoneViewLinksVisible .grayBox{

  display: block;

}

#gateway .bPhoneViewLinksVisible .pageHeader{

  height: 0;

}
Before/After Screenshots
Before:
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Modify Header Logos – Position, Size

Requirement

CSS to make the header logo larger, left align the header logo and show the secondary header logo.
CSS

Larger Main Header Logo

/*larger main header logo*/

/*simply adjust the value for height*/

/*the width will automatically adjust preserving the aspect ratio*/

body#gateway .primaryHeaderLogo{

  height: 80px;

}

Left Aligned Main Header Logo

/*left aligned main header logo*/

body#gateway .primaryHeaderLogo{

  float: left;

  margin-left: 12px;

}

Show the Secondary Header logo  (configurable in the VBT once shown)

/*show the secondary header logo configurable in the VBT once shown*/

/*this CSS shows it just to the right of an already left aligned main header logo*/

/*the left value would need to be tweaked based on the proportions of the main logo*/

/*once again the height value will control both height and relative width*/

body#gateway .secondaryHeaderLogoWrapperLink{

  padding: 8px 8px 4px 8px;

  display: block;

  position: absolute;

  left: 230px;

  top: 9px;

}

body#gateway img.secondaryHeaderLogo{

  height: 40px !important;

}
Before/After Screenshots

Larger Main Header Logo

Before:
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After: (height at 50px in example below)
[image: image17.png]



Left Aligned Main Header Logo

Before:
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After:
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Show the Secondary Header logo (configurable in the VBT once shown)

Before:
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After:
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Alter Hamburger Menu Button (Three Line Icon)

Requirement

Change the color of the hamburger menu icon.
CSS

#gateway a.threeLineIcon{

  color: fuchsia;/*change to any color name, hex code, or RGB value*/

}
Before/After Screenshots
Before:
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After:
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Hide or Modify Header

Requirement

Hide or modify header.
CSS

/*

the code below simply hides the headers at all screen widths

though the header areas can be modified or hidden via breakpoint if needed

hiding headers might make sense if a client hosts the workflow in an iframe and their own headers are visible

there are also WB settings to hide the headers

*/

#gateway .pageHeader,

#gateway #headerLinkContainer{

  display: none;

}
Before/After Screenshots
Before:
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After:
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Set Font Size in Responsive Code Snippet (Accessibility Caveat)
Requirement

Currently, in the VBT, any values <16 px will not be applied for the font size.

This Code below allows users to set the font size in responsive by changing the font size number. It can be used, however the CAVEAT is that this can mean BAD ACCESSIBILITY. Going with a font size <16 px is done so at your own risk to accessibility standards.
CSS

body#gateway, #gateway .ui-widget-content a, #gateway input{

font-size: 12px;

}
Before/After Screenshots
Before: (Base font size 16px)
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After: (Base font size 12px)
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Hide Search and Jobs

Requirement

This CSS hides the search and jobs.  The CSS below may need to be tweaked depending on other advanced settings or possibly client configuration.
CSS

#gateway.themed .searchMain .searchLCol{

  display: none;

}

#gateway .loginWidget{

  max-width: 800px;

}

#gateway .mainInitialContainer .widgetSidebar{

  width: 100%;

  display: block;

}

#gateway .mainInitialContainer .widgetSidebar .loginWidget .hideInMobile{

  display: block;

}

#SearchOpenings{

  /* hide search link in candidate zone */

  display: none;

}
Before/After Screenshots
Before:
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Center Align Content

Requirement

Screens effected with this CSS: all GQ screens, Job details, and the Candidate Zone.
CSS

#applyFlow,

.candidateZoneContainer,

.jobDetailsMainDiv,

.jobDetailsSubHeader {

    max-width: 1100px;

    margin: 0 auto;

    display: block

}
Before/After Screenshots

Gateway Questionnaires: 2 Column Layout

Requirement

· Beware of testing and tweaking this code thoroughly.
· Profile: GQ Import/Create your profile screen
· Custom: All other GQ screens (JSQ etc )
CSS

.applyFlow,

.applyFlow .layoutsection .heading,

.applyFlow .subsection {

    width: 100%

}

@media screen and (min-width:768px) {

    .applyFlow .lcol-1 .fieldcontain.custom,

    .applyFlow .lcol-1 .fieldcontain.profile {

        float: left;

        width: 50%;

        min-height: 92px

    }

    .applyFlow .lcol-1 .fieldcontain.ui-bar.ui-bar-d {

        clear: left

    }

}
Before/After Screenshots
Before:
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Taller Header Bigger Logo Robust Page

Requirement

Taller header, larger logo, and a more robust background.
CSS

/*

GUIDELINES

•  Enter CSS here.

•  Please take care not to compromise accessibility including color contrast.

•  Please test all window widths so that all responsive break-points remain in tact.

•  Please refer to attributes of the body tag to limit the scope of your rules to a single workflow, or else be sure to check each individual workflow.

*/

.pageHeader .primaryHeaderLogoWrapperLink .configHidden {

    display: block;

    height: 50px;

    width: 50px;

    /* margin: auto; */

    margin-top: 30px;

}

.pageHeaderContainer .primaryHeaderLogo {

                background-image: url('data:image/png;base64,');

                width: 230px !important;

                height: 57px !important;

                float: left;

                background-repeat: no-repeat;

}

.themed .pageHeader {

                background-image: url('data:image/png;base64,');

                background-repeat: x;

                background-color: transparent;

                width: 100%;

                z-index: 10;

                height: 111px;

}

#headerLinkContainer {

       /*         background-color: #2A75B0; */

                background-color: transparent;

                margin-left: 0;

                padding-left: 30px;

                position: absolute;

                margin-top: -66px;

                margin-left: 255px;

                z-index: 1000;

}

#headerLinkContainer .headerLink {

                line-height: 40px;

                color: #ffffff !important;

                display: block;

                text-transform: uppercase;

                display: inline-block;

                position: relative;

                padding: 0 10px;

                margin-right: 5px;

}

#headerLinkContainer .headerLink::before {

                content: ' ';

    width: 0;

    height: 6px;

    background-color: #2A75B0;

    text-align: center;

    display: block;

    position: absolute;

    top: 0;

    left: 0;

    right: 0;

    margin: 0 auto;

    -webkit-transition: width .25s ease;

    transition: width .25s ease;

}

#headerLinkContainer .headerLink:hover,

#headerLinkContainer .headerLink:active,

#headerLinkContainer .headerLink:focus {

                background-color: #ffffff;

                color: #001a57 !important;

                text-decoration: none;

}

#headerLinkContainer .headerLink:hover label {

                border: none !important;

}

#headerLinkContainer .headerLink:hover::before {

                width: 50%;          

}

themed button, a.button {

    background-color: #00569d;

    color: #ffffff;

}

themed button:hover, a.button:hover {

    background-color: #00569d;

    color: #ffffff;

}

@media only screen and (max-width: 768px)

.mainInitialContainer .searchLCol .loginWidget, .mainInitialContainer .searchLCol .submitResumeWidget {

    display: none;

}

@media only screen and (max-width: 480px) {

  .pageHeader .threeLineIcon {

    display: none;

  }

}

@media only screen and (max-width: 768px) {

  .pageHeader .threeLineIcon  {

    display: none;

  }

}

.gateway .welcomeBanner .welcome .welcomeLiner {

    min-height: 0px;

    padding: 20px 20px;

    word-break: keep-all;

}

.foreground {

   background-color:  #e8e6e9;

}

.foreground span, .foreground a, .foreground a:visited {

    color: #001a57;

}

.themed button, a.button {

    background-color: #00569d;

    color: #e5e5e5;

}

.themed button:hover, a.button:hover {

    background-color: #1a4774;

    color: #e5e5e5;

}
Before/After Screenshots
Before:
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Animating Multiple Header Images

Requirement

Animating multiple images in the header.
CSS

.gateway .welcomeBanner {

    display: table;

    padding: 0 0px 30px 0px;

}

.gateway .welcomeBanner .welcome {

    display: table-footer-group;

}

gateway .welcomeBanner div[configurable-image] {

    display: table-header-group;

}

.gateway .welcomeBanner div[configurable-image] {

    display: flex;

    width: auto;

}

.gateway .welcomeBanner div[configurable-image] img {

    height: 100%;

    width: 95%;

    margin-left: 0px;

    visibility: hidden;

}

.gateway .welcomeBanner .welcome .welcomeLiner {

    padding: 20px;

    margin-top: 20px;

}

.gateway .backgroundImageWrapperLink {

    background: black;

    -moz-animation: image-me-in 20s infinite;

    -o-animation: image-me-in 20s infinite;

    -webkit-animation: image-me-in 20s infinite;

    animation: image-me-in 20s infinite;

}

@keyframes image-me-in {

    0% {

        background: url('http://www.ikea.com/ext/ikeagateway/statics/desktop1440x810_dinner.jpg');

    }

    20% {

        background: url('http://www.ikea.com/ie/en/images/ie-img-fy15/ikea-ikea-ps__1364343203168-s42.jpg');

    }

    40% {

        background: url('http://www.ikea.com/ie/en/images/ie-img-fy15/ikea-win-at-sleeping-__1364340669970-s42.jpg');

    }

    60% {

        background: url('http://www.ikea.com/ie/en/images/ie-img-fy15/ikea-jassa-limited-edition-collection__1364348943381-s42.jpg');

    }

    80% {

        background: url('http://www.ikea.com/gb/en/images/gb-img-fy15/ikea-day-bed__1364348905578-s4.jpg');

    }

    100% {

        background: url('http://ikea.in/assets/images/slider-4.2.jpg');

    }

}
Hide “Use My Profile as My Resume/CV”

Requirement

For clients that want to force a candidate to upload a resume/CV, you can hide the checkbox to "Use my profile as my resume/CV" with this CSS.
CSS

#resumeBuilderBox { display: none; }
Moving Header Logo into Header Links Section
Requirement

Move the header logo into the header links section.
CSS

.themed .pageHeader {

background: none;

    float: left;

    padding: 5px 30px 0 30px;

}
Before/After Screenshots

Before:
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After:
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Right Aligning Header Links
Requirement

Moves the header links to the right of the page.
CSS

#headerLinkContainer.backgroundColor {

 background: none;

    float:right;

}
Before/After Screenshots

Before:
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After:
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Remove Lines Between Footer Links
Requirement

Removes the lines between the footer links.
CSS

.themed.pageFooter .footerLink {

    border: none;

}
Before/After Screenshots
Before:
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After:
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Minimize Text Size, Capitalize, and Change Color of the Footer Text
Requirement

Minimize the text size, capitalize, and change the color of the footer link text.
CSS

.themed.pageFooter a {

    color: red;

    border: none;

    text-transform: uppercase;

    font-size: 12px;

    font-family: 'Montserrat',sans-serif;

}
Before/After Screenshots
Before:
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Left Align Advanced Search Link
Requirement

Align the advanced search link to the left side of the screen.
CSS

#gateway .powerSearchLink {

   text-align: left;

}
Before/After Screenshots
Before:
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Center Advanced Search Link

Requirement

Center align the advanced search link.
CSS

#gateway .powerSearchLink {

   text-align: center;

}

Before/After Screenshots
Before:
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Move Background Image and Remove Welcome Message
Requirement

Moves the background image to the center and removes the welcome message.
CSS

.gateway .welcomeBanner {display: block; text-align: center;}

.gateway .welcomeBanner .welcome {display: none;}

.gateway .welcomeBanner div[configurable-image] {width: 100%; display:block;}

.gateway .welcomeBanner div[configurable-image] img {    

    height: auto;

    margin-left: 0;

    max-width: 100%;

}
Before/After Screenshots
Before:
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Move Background Image and Shift Log In Widget
Requirement

Moves the background image below the welcome text and shift the log in widget to the top right.
CSS

.gateway .welcomeBanner {display: block; text-align: left; width: 80%; display:block;}

.gateway .welcomeBanner div[configurable-image] {width: 100%; height:auto; display:block;}

.gateway .welcomeBanner div[configurable-image] img  {width: 100%; height:auto; }

.mainInitialContainer .searchBoxWrapper, .mainInitialContainer .searchBoxContainer, .mainInitialContainer .workArea { width:86%; float:left; margin-left:10px; }

.mainInitialContainer .widgetSidebar { border:0px solid yellow;   position:absolute;  top:185px; bottom:50px; right:1px; height:100%; }

.searchBoxWrapper, .loginWidget, .submitResumeWidget, .searchBoxWrapper { border:0px solid green; text-align:left; }

.gateway .welcomeBanner { width:82%; }

.mainInitialContainer .searchBoxWrapper, .mainInitialContainer .searchBoxContainer, .mainInitialContainer .workArea { width:90%; }

.homeFooterWrapper { clear:both; margin-top:20px;}

.backgroundImage {width:100%; height:auto; }

@media only screen and (max-width:1480px) {

.gateway .welcomeBanner .welcome .welcomeLiner

{ border:0px solid yellow; }

.gateway .welcomeBanner { width:80%; }

.mainInitialContainer .searchBoxWrapper, .mainInitialContainer .searchBoxContainer, .mainInitialContainer .workArea { width:89%; }

}

@media only screen and (max-width:1280px) {

.gateway .welcomeBanner .welcome .welcomeLiner

{ border:0px solid aqua; }

.gateway .welcomeBanner { width:75%; }

.mainInitialContainer .searchBoxWrapper, .mainInitialContainer .searchBoxContainer, .mainInitialContainer .workArea { width:86%; }

}

@media only screen and (max-width:1041px) {

.gateway .welcomeBanner .welcome .welcomeLiner

{ border:0px solid red; }

.gateway .welcomeBanner { width:73%; }

.mainInitialContainer .searchBoxWrapper, .mainInitialContainer .searchBoxContainer, .mainInitialContainer .workArea { width:84.5%; }

}

@media only screen and (max-width:980px) {

.gateway .welcomeBanner .welcome .welcomeLiner

{ border:0px solid green; }

.gateway .welcomeBanner { width:66%; }

.mainInitialContainer .searchBoxWrapper, .mainInitialContainer .searchBoxContainer, .mainInitialContainer .workArea { width:79.5%; }

.pageFooter { margin-top:60px;}

}

@media only screen and (max-width:768px) {

.gateway .welcomeBanner .welcome .welcomeLiner

{ border:0px solid blue; }

.gateway .welcomeBanner { width:100%; }

.mainInitialContainer .searchBoxWrapper, .mainInitialContainer .searchBoxContainer, .mainInitialContainer .workArea { width:100%; margin-left:0px;  }

.pageFooter { margin-top:0px;}

}
Before/After Screenshots
Before:
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After:
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Enlarge Log In Box and Center Align Footer Links
Requirement

Enlarge the login box and center align the footer links.
CSS

.mainInitialContainer .widgetSidebar {width:50%;}

.footerLinkContainer { text-align:center; }

.footerLinkContainer .footerLink{ border-right:1px solid; }

.pageFooter .fullFooter .footerLink {margin-left:-7px;}

#gateway a.threeLineIcon{

color: white;

}

@media only screen and (max-width:480px) {

.powerSearchContainer fieldset { margin-top:20px; border:0px solid red;}

}

@media only screen and (max-width:1041px) {

.powerSearchContainer ul.jobList li.ng-scope .liner { padding: 14px 40px 14px 0px;}

.powerSearchContainer fieldset{margin-top:0px;  border:0px solid green;}
Before/After Screenshots
Before:

[image: image51.png]Email Address

Password

Forgot Username or
Password?

Don't have an account
yet?





[image: image52.png]



After:
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Remove the Button Outline
Requirement

Remove the outline of the buttons.
CSS

}

.themed .primaryButton {

  border:0px solid #000000;

}
Before/After Screenshots
Before:
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Alert Color Change for Jobs Already Applied To 
Requirement

Change the color of the alert when a candidate has already applied to a job.
CSS

jobDetailsSubHeader .alreadyappliedJob, .JobCartPage .alreadyappliedJob{

background-color : #FF6600}
Before/After Screenshots
Before:
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Alert Color Change for Saved Jobs that have Expired
Requirement

Change the color for the alert when a candidate’s saved job has expired.
CSS

.jobDetailsSubHeader .alreadyappliedJob, .JobCartPage .alreadyappliedJob, .jobDetailsSubHeader .expiredJob, .JobCartPage .expiredJob{

background-color : #FF6600}
Hide “IBM Online Privacy Statement” in Responsive TG Footer
Requirement

Hide the IBM Online Privacy Statement link on the Responsive Talent Gateway footer.
CSS

.footerLinkContainer .footerLink:last-child {

display: none;

}
Hide Documents and Forms Tabs in Candidate Zone

Requirement

Hide the Documents and Forms tabs on the Responsive Talent Gateway Candidate Zone.

CSS

#gateway .CandZonedashboardContainer .EditProfileMenu a.ng-binding ~ a.ng-binding {

display: none;

}
Change Label of Send My Application Button on Review Page of GQ
Requirement
Change the label of the "Send my application" button on the review page of the GQ.
CSS
#save {

text-indent: -9999px;

 line-height: 0px;

}

#save::after {

Content: "This is a sample text";

text-indent: 0px;

margin-bottom: 10px;

display: block;

line-height: initial;

}
Rename the Import Profile Button

Requirement
Change the label of the "Import Profile" button on the GQ.
CSS
#importprofile {

   text-indent: -9999px;

   line-height: 0px;

}

#importprofile::after {

   content: "Upload document";

   text-indent: 0px;

   display: block;

   line-height: 40px;

}
Hide the Import Profile Button while Applying
Requirement
Hide the Import Profile button while applying.
CSS
#importprofile {

display: none;

}
------------------------------------------------------------------------

#gateway .linkContainer .responsiveCandZoneMenu a#ResponsiveReferrals .UnderLineLink {

display: none;

}

#gateway .linkContainer .responsiveCandZoneMenu a#ResponsiveReferrals:after{

content: 'My Referrals';

display: in-line;

}

---------------------------------------------------------------------

#gateway .linkContainer .responsiveCandZoneMenu a#accountSettings .UnderLineLink {

display: none;

}

#gateway .linkContainer .responsiveCandZoneMenu a#accountSettings:after{

content: 'Social Media Settings';

display: in-line;

}

----------------------------------------------------

#gateway .accountSettings .heading:before{

content: 'Social Media & ';

visibility: in-line;

}

#gateway .ReferralsContainer .title:before{

content: 'My ';

visibility: in-line;

}
Hide the Import Profile Button on Candidate Zone Profile Page

Requirement
Hide the Import Profile button when on the Candidate Zone profile page.
CSS
.EditProfilePage .ProfileBox .btnImportProfile {

display: none;

}
Change Referral Label in Candidate Zone Drop Down

Requirement
Changing the label of the Referral option under the Candidate Zone dropdown.
CSS
#gateway .linkContainer .responsiveCandZoneMenu a#submitGeneralReferral .UnderLineLink {

display: none;

}

#gateway .linkContainer .responsiveCandZoneMenu a#submitGeneralReferral:after{

content: 'Open Referrals';

display: in-line;

}
Change Privacy Policy Button Text

Requirement
Changing Privacy Policy text from “Agree to “Proceed”.
CSS
#gateway .privacyPolicyContainer .primaryButton span {

display: none;

}

#gateway .privacyPolicyContainer .primaryButton:after{

content: "Proceed";

}

-------------------------------------------------

#gateway .privacyPolicyContainer .privacyPolicyStatementDiv .thick {

display: none;

}

#gateway .privacyPolicyContainer .UnderLineLink {

display: none;

}
Hide Application Tab in Candidate Zone

Requirement
Hides the application tab in the Candidate Zone.
CSS
.CandZonedashboardContainer .DashBoardMenu a#applicationTab {

display:none;

}
Hide My Files in Candidate Zone

Requirement
Hides My Fields in the Candidate Zone.
CSS

.EditProfileMenu a:nth-of-type(2) {

display:none !important;

}
Search Results Apply Button

Requirement
Search results apply button.
CSS

#gateway .searchResultsButtonsFooter .primaryButton {

display: none;

}
Job Details Apply Button

Requirement
Job Details apply button.
CSS

#gateway .jobDetailsFooter .primaryButton {

display: none;

}
Search Results Check Box

Requirement
Search results check box. 
CSS

#gateway .jobList .job .checkBox {

display: none;

}
Change the No Results Text

Requirement
Change the text shown on the search results page if there are No Results.
CSS

div.mainListContainer.listContainer .sectionHeading.noMatches h2 {

display: none;

}

div.mainListContainer.listContainer .sectionHeading.noMatches:after {

content: "This is your custom text message";

font-size: 150%;

}

div.mainListContainer.listContainer .sectionHeading{

padding: 5px;

}

div.mainListContainer.listContainer .padTop {

padding-bottom: 10px;

}
Hide Bell Icon

Requirement
Change the text shown on the search results page if there are No Results. 
CSS

.pageHeader .rightIcons .bellIcon .fa-stack {

display: none;

}
Add Text After Sign In Text

Requirement
Add text after sign in text
CSS

.loginWidget h1.hideInMobile:after {

display: table;

content: "This is my custom text and you have to approve to agree";

font-size: 60%;

padding-top: 10px;

}
Change Already Applied Text

Requirement
Changes the message when a candidate has already applied to a req.
CSS

#appLbl {

text-indent: -9999px;

  line-height: 0px;

}

#appLbl::after {

Content: "This is a sample text";

text-indent: 0px;

margin-bottom: 10px;

display: block;

line-height: initial;

}
Stand Alone GQ Submission Pop Up Header and Text

Requirement
sChanges the header and text in the pop up of the Stand alone Gateway Questionnaire.
CSS

#dialogDesc {

text-indent: -9999px;

  line-height: 0px;

}

#dialogDesc::after {

Content: "This is a sample text";

text-indent: 0px;

margin-bottom: 10px;

display: block;

line-height: initial;

}

#ui-id-10 {

text-indent: -9999px;

  line-height: 0px;

}

#ui-id-10::after {

Content: "Done with Submission";

text-indent: 0px;

margin-bottom: 40px;

display: block;

line-height: initial;

}
Change Already Applied Text

Requirement
Changes the message when a candidate has already applied to a req.
CSS

#appLbl {

text-indent: -9999px;

  line-height: 0px;

}

#appLbl::after {

Content: "This is a sample text";

text-indent: 0px;

margin-bottom: 10px;

display: block;

line-height: initial;

}
Social Referral Button Change

Requirement
Changes the social referral button text. 
CSS

#appLbl {

text-indent: -9999px;

  line-height: 0px;

}

#appLbl::after {

Content: "This is a sample text";

text-indent: 0px;

margin-bottom: 10px;

display: block;

line-height: initial;

}
----------------------------------------------

#SocialReferralButton::after {

Content: "Sample";

text-indent: 0px;

margin-bottom: 0px;

display: block;

line-height: 40px;

}
Privacy Policy Heading Text Label Change

Requirement
Privacy Policy Heading text label change.
CSS

.privacyPolicyLabelText {

text-indent: -9999px;

  line-height: 0px;

}

.privacyPolicyLabelText::after {

Content: "This is a sample text";

text-indent: 0px;

margin-top: -20px;

display: block;

line-height: 10px;

}
Hide Candidate Status in Referral Talent Gateway Job Card

Requirement
Hides the candidate’s status in the referral talent gateway job card.
CSS

.ReferralsContainer .lightAccentBkg .ActiveReferrals .jobCard label:first-of-type {

display: none;

}
Hide Search Job Opportunities that match your interests and Search Location

Requirement
Hides both Search job opportunities that match your interests and Search Location.
CSS

.labelText {

Content: Search job opportunities that match your interests;

display: none;

}
Hide Use my Profile on the resume builder GQ widget

Requirement
Hides the Use my Profile on resume builder widget.
CSS

#resumeBuilderBox { display: none; }
Hide IBM Privacy footer Link 

Requirement
Hides the IBM privacy policy footer link.
CSS

.footerLinkContainer .footerLink:last-child {

display: none;

}
Hide the Home button on Responsive TG 

Requirement
Hides the Home button on the responsive TG.
CSS

.headerLink:nth-of-type(2) {

display: none;

}
Hide View Job Description button on the Candidate Zone submitted applications page 

Requirement
Hide View Job Description button on the Candidate Zone Submitted applications page(add this code first in list of CSS code snippets for TG).
CSS



#AppDetailBtns_ng-scope_BUTTON_0_2 {

    

display: none !important;

}
Hide Standalone responsive TG welcome screen flash when TG is launched 

Requirement
Hide the standalone responsive TG welcome text and job search screen flash before standalone GQ loads).
CSS



.welcomeBanner {

   

display: none !important;

}

.searchLCol {

  

 display: none !important;

}

Hide Responsibilities in the Work Experience GQ Widget

Requirement
Hide the responsibilities box in the work experience GQ.
CSS



#responsibilitiesControl {

  

 display: none !important;

}

#responsibilitiesControl0-label,#responsibilitiesControl1-label,#responsibilitiesControl2-label,#responsibilitiesControl3-label,#responsibilitiesControl4-label{

display: none !important;}

Hide Estimated Time to Complete on a GQ

Requirement
Hide the Estimated time to  complete on a GQ.
CSS



#time-estimate {

  

display: none !important;

}

Hide Share Button on the TG job details page

Requirement
Hide the new Share Button on the TG for Jobdetails.
CSS



.gateway.themed .shareDialog {

 display: none !important;

}

Relabel Education Widget on the Gateway Questionnaire 

Requirement
Relabel the education widget on the GQ to something else. 
CSS

.ui-bar[aria-label='Education history'] > h3

{

 

  text-indent: -9999px;

   line-height: 0px;

}

.ui-bar[aria-label='Education history'] > h3::after {

   content: "Education details";

   text-indent: 0px;

 

  display: block;

  

 line-height: 40px;

}
Relabel Save this search link on the job results page 

Requirement
Relabel Save this search link on the job results page. 
CSS



.SaveSearchLink .UnderLineLink {

color: transparent;

}.SaveSearchLink .UnderLineLink:after{

content: "Wanna Save this?";

 color: blue;

margin-left: -120px;

}
Relabel the Let’s Get Started button to “Start”  

Requirement
Relabel the Let’s get started button. 
CSS



#startapply > span.ladda-label {

visibility: hidden;

position: relative;

}

button#startapply:before {

 content: "Start";

 

visibility: visible;

 display: block;

 

position: absolute;

left:30px;

width: 70px;

}
 

Change the colour of the Save and Send to Friend button on the job details page 

Requirement
Change color of the Save and Send to friend buttons on the job details page. 
CSS



#ui-id-1 {

   

background-color: #0087be;

color: #ffffff;}

#ui-id-2 {

background-color: #0087be;

color: #ffffff;}
Change the colour of the GQ progress bar 

Requirement
Change color of the GQ progress bar. 
CSS



.themed .progressBarContainer .progressBar .meter {

  

background-color: #052373 !important;

 

border-color: #052373 !important;

  

border-width: 14px 0 14px 0;

  

border-style: solid;

}
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